
 

 

 

 

SCOIL BARRA NAOFA, MONKSTOWN; 17323S 

OUR SELF-EVALUATION REPORT AND IMPROVEMENT PLAN 2020/21 

Including Targets for 2021/22. 

In the last year, we have looked at teaching and learning in our school to find out what we 

are doing well. This is what we discovered: 

During the 2020/21 school year we continued to focus on wellbeing and the development 

of a wellbeing framework at SBN. The focus of the 2019/20 school year was on the 

wellbeing of pupils. During 2020/21 the focus was broadened to include wellbeing of staff.  

Staff, parents and pupils were provided with surveys (source; HSE Workshops on 

Wellbeing) in order to gain an overarching view of the wellbeing of the school community, 

suggestions on how to improve and support our wellbeing and feedback on the efficacy of 

initiatives already in place to support wellbeing. 

A focus group of parents was established and surveys were provided to the focus group 

along with the members of the Parents’ Association of SBN. There was a high response rate 

amongst parents and overall feedback was extremely positive.  

90% of respondents agreed that the school is welcoming and accessible to students and 

parents. 

100% of respondents agreed their children are safe at school.  

90% of respondents agreed that their child is valued and respected at school.  

100% of respondents agreed that their children like and respect the school staff. 

80% of respondents feel they are valued and respected by school staff . 10% of respondents 

answered sometimes and 10% answered no to this question. 

When asked if the school values and sees health and wellbeing as a priority 70% of 

respondents answered yes and a further 20% answered sometimes.  10% answered no. 

When asked if school policy promotes healthy eating and physical activity 70% of 

respondents answered yes and 30% answered sometimes. 

 

90% of respondents agreed that school communicates respectfully when issues arise and 

100% of respondents agreed that they value the school parent communication.  

 

 

 

 

 

 



When asked if the school keeps parents informed about the policies in the school 70% of 

parents answered yes, 20% answered sometimes and 10% answered no. 

80% of respondents agree there are structures in place that allow parents have a voice, 10% 

answered sometimes and 10% no. 

Additional comments provided by parents acknowledge that the health and safety 

measures and restrictions as a result of Covid 19 have negatively impacted the school’s 

ability to welcome visitors, hold in person meetings and hold special events/ceremonies. 

Such events; concerts, fundraisers, Grandparent’s Day, have been vital in the past in 

strengthening home school links and including parents in their children’s school life. Despite 

the challenges of the past 16 months 90% of respondents are very happy with the school 

and feel the children’s wellbeing is well supported.  

Ms Mulrooney, an AP2 post-holder, took part in the HSE workshops and training on the 

Wellbeing Framework for Schools during the 2019/2020 school year. During September and 

October 2020 Ms Mulrooney and the Principal studied the DES Wellbeing Framework for 

Schools Document and then worked together on a plan of action for SBN. This plan included 

both formal (training and policy work) and informal strategies (Advent Angels, raffles , 

lunch/treats and random acts of kindness). Staff surveys were planned and organised for 

pupils, parents and staff, wellbeing and dignity at work were discussed with the whole staff, 

sample Dignity at Work Policies and a sample Conflict Charter were distributed. The 

Principal worked with an advisor from the PDST Wellbeing Support Team, Gerard Farrelly, 

and held a number of phone consultations with this advisor as well as phone consultations 

with the school inspector, Michael Ryan. Teachers, SNAs and secretary took part in a PDST 

online session on Restorative Practice and Dignity at Work. Following this staff worked in 

smaller groups to reflect upon the experience of the past 16 months. Topics covered 

include; what has worked well? what has been most challenging? and how we can move on 

from this experience carrying with us the positives and not dwelling on the negatives?  

Staff showed a good level of insight and engagement with the process. A high level of 

collaboration is also evident between the teachers and across the staff in general. Some 

teachers were happy to undertake further training in the Restorative Practice and are 

willing to share this knowledge with their peers to further enhance delivery of the 

Wellbeing Framework and Dignity at Work Policy. 

Results of the staff survey on wellbeing provided the following information; 

100% of respondents agreed that school values health and wellbeing as a priority.  

92% of respondents agreed that school management considers and prioritises staff health 

and wellbeing. 8% answered sometimes. 

100% of respondents agreed that wellbeing is seen as an essential part of the role of the 

staff. 

 



100% of respondents agreed that the school delivers the SPHE Curriculum including RSE, 

Stay Safe and other programmes. 

100% of respondents agreed that a positive approach to behaviour management is evident 

and issues are resolved with respect, fairness and consistency.  

100% of respondents agreed that school management interact with staff in a supportive and 

respectful manner, even when there are disagreements. 

75% of respondents agreed that pupils interact with teachers in a calm and respectful 

manner, even when there are disagreements. 

92% of respondents agreed that parents value and participate in school parent structures. 

8% answered sometimes. 

100% of respondents agreed that pupils who have learning, social, emotional and 

behavioural difficulties are appropriately supported. 

92% of respondents agreed that the organisation of and access to supports for students 

with additional needs is known to parents. 8% answered sometimes.  

92% of respondents agreed that in our school these support structures are effective and 

supportive to students with additional needs. 8% answered sometimes.  

100% of respondents agreed that the school has a Special Educational Needs Policy  and 

teachers plan to support students with learning, social, emotional and behavioural needs in 

line with the Special Education Teaching Allocation. 

100% of respondents agreed that when supporting a child with additional needs a 

collaborative, problem solving approach is used. 

100% of respondents agreed that a Student Support File is used to plan, record and review 

progress of students with additional needs. 

100% of respondents agreed that school policies and plans set out how inclusive practices 

will be implemented. 

92% of respondents agreed that school policy promotes healthy eating and physical activity. 

8% answered sometimes. 

100% of respondents agreed that they are encouraged to access continuous professional 

development (CPD).  

92% of respondents agreed that school staff show respect for one another. 8% answered 

sometimes. 

100% of respondents agreed a mentor system is in place for newly qualified teachers 

(NQTs). 

92% of respondents agreed that they feel supported by school management when complex 

issues arise with students, parents/carers. 8% answered sometimes. 



92% of respondents agreed that they feel supported by school management when issues 

arise with colleagues, work load, stress etc. 8% answered sometimes.  

Additional comments provided by staff included a recognition of change of culture and 

environment as a result of the investment of time and resources in wellbeing of staff. Staff 

feel that their wellbeing has been highlighted and is now being catered for.  

Pupil feedback also formed a part of our work this year. The children were also asked for 

their views and knowledge of the SPHE Curriculum, Weaving Wellbeing Programme and 

general promotional wellbeing within SBN.  

As well as using class visits and discussion as an opportunity for questioning and 

observation we have focused on the experience of one particular class. This year the 

Principal took responsibility for delivering the Weaving Wellbeing Program to Fourth Class. 

Furthermore, during term 3 the Principal worked with groups of children from 2nd class. 

Baking time was used as an opportunity for discussion and provided a useful insight into the 

children’s first experience with the Weaving Wellbeing Programme and general wellbeing 

promotion within the school. Children were observed to show a high level of interest and 

engagement in the program. They (4th class) recalled with enthusiasm the Weaving 

Wellbeing lessons in 3rd were motivated to participate in the 4th class programme. Children 

in 2nd were enthusiastic and showed a good grasp of the concept of character strengths. 

They were able to identify their own strengths as well as the strengths of their friends.  

Home school links were cemented via homework on this program. While daily wellbeing 

activities were undertaken Wednesday was set aside as a wellness day in the school and 

wellbeing homework such as physical activity and activities such as penpal projects, card-

making etc. Pupil and parental feedback, formal and informal, was very positive and showed 

that a high level of interest exists in the area of wellbeing. Parents reported that they 

believed having a designated night throughout classes for this homework this facilitated 

discussion at home on the topic of wellbeing. Children’s work and participation was of a 

good to excellent standard. Children use of the language of wellbeing is very impressive. 

Words such as wellbeing, mindfulness, resilience, character strength, connected are used 

with ease and in the correct context. 

Results of the children’s survey, completed by the members of the Student Council and a 

number of children attending special education, provide the following information; 

100% of respondents agreed that they feel safe and respected in school.  

100% of respondents agreed that school is friendly and welcoming. 

100% of respondents agreed that teachers care about their pupils and help children that are 

upset and children finding it difficult to learn. 

100% of respondents agreed that the teachers and adults at SBN care for and respect each 

other. 

89% of respondents agreed that teachers and adults at SBN respect the children. 11% 

answered sometimes.  



89% of respondents agreed that teachers ask and listen to the children when deciding upon 

class and school rules. 

89% of respondents agreed that they would speak to a teacher or adult at SBN if they were 

upset or worried about themselves or a friend. 

100% of respondents agreed that their teacher and Principal encourage them to eat healthy 

food, do sports and be active. 

89% of respondents agreed that we have school rules on safe internet and mobile phone 

use. 

89% of respondents agreed that their teacher teaches SPHE. 

100% of respondents agreed that they are taught about bullying and cyber-bullying. 

100% of respondents agreed that bullying is not allowed at SBN. 

78% of respondents agreed that their teacher will help the children to sort out problems 

fairly. 22% answered sometimes. 

89% of respondents agreed that teachers and staff talk to children in a calm and respectful 

manner, even when there are disagreements. 11% answered sometimes. 

 

Other aspects of SSE at SBN 2020/21. 

While the main focus of the year was placed upon wellbeing promotion we also continued 

to engage with the Primary Language Curriculum. A formal program, Fallons Rainbow 

Program, is in place from Juniors to Second. Teachers from Third to Sixth have use d the 

senior program on an informal/trial basis this year and feedback is positive. Teachers 

reported that the content is well organised, stimulating and pitched to the correct level. The 

lessons and site are easy to navigate and the assessment portfolios are comprehensive. The 

whole staff engaged with the PDST support service via Zoom. Support was provided 

separately and on a small group basis to class groupings, SETs and the school leadership 

team. Practical supports and suggestions were emailed to the staff following the sessions.  

A new and up to date English programme is in place for third to sixth next year. The Step 

Into Writing book was introduced to 4th/5th/6th and SET this year and offers a structured 

approach to the teacher of Genres of Writing. Common methodologies and language are 

used throughout classes.  

A need to update our spelling programme was identified by staff last year. A need to move 

towards an individualised form of spelling programme was also identified by staff and 

PDST. Teachers attended a variety of webinars and presentations on different spelling 

programmes in April and May 2021. The Spellings for Me Programme will be undertaken on 

a trial basis in 6th Class during 2021/22. In undertaking an individualised programme such as 

this it is hoped that children will achieve success at their level and this success will breed 

motivation and confidence.  



The Lámha in Áirde Programme has been shared with staff and uploaded to Aladdin. This 

consists of games and activities as Gaeilge. Vocab for lessons, games, instructions 

equipment etc is detailed and teachers have begun to use this book as part of PLC and CLIL. 

The PIEW Model has been adopted by staff at SBN. This acronym stands for Pilot, 

Implement, Embed, Wish List. The PIEW visual has been hung in the staff room and 

discussed at staff meetings. As a result, there has been a refocus on the Building Bridges of 

Understanding Comprehension Programme and Problem Solving and the Language of 

Maths. A copy of the PIEW will be distributed to all staff in September 2021 and this should 

be displayed in all classrooms and used a planning tool when undertaking classroom plans.  

The Cúntas Míosiúil template will be updated in term 1 of 2021/22 school year to allow for 

changes in recording the PLC, comprehension skills and problem solving/language of maths. 

The CM should reflect the learner outcomes and elements of the PLC across all areas of the 

curriculum. 

As part of our work on the PIEW Model in 2020, PE was identified as an area in need of 

review and this was added to the wish list. Staff identified a need to move away from an 

over reliance on outside coaches and imbalance in the teaching of PE i.e. too much 

emphasis on the strand of games. A knock on effect of the pandemic has been a need to 

increase the activity level of children. This is necessary in terms of the children’s wellbeing 

and social skills but also in terms of fresh air and ventilation of the classroom. Teachers have 

embraced outdoor learning, maths trails, nature trails, outdoor art etc. Children and parents 

have both reported that children greatly enjoy this method of teaching and learning. 

Furthermore, teachers have begun to move away from the games strand and fundamental 

movement skills has become a core part of PE lessons. Infants engage in daily FMS lessons. 

While the overall review of the SBN PE Policy is still on the wish-list section of our PIEW 

Model the development of FMS will be promoted and progressed in the coming year. 

Teachers will be provided with the DES FMS Resource Book. This will also be uploaded to 

Aladdin. This bank of resources along with the Lámha in Áirde resources will provide a rich 

bank of games and ideas for all class levels. The Green Schools/Health and Safety 

Committee will liaise with teachers and pupils and continuously review our approach to FMS 

and PE. We will begin work on our Active Flag this year and FMS and PE will form a key part 

of this work. Active Week was organised in June 2021 and the children were involved in new 

activities such as Zumba and HIIT. Children greatly enjoyed these activities and these will 

form part of our PE lessons in 2021/22. 

This year we also focussed on developing the digital literacy skills of the staff and children. 

The SBN Remote Learning Plan was developed. Seesaw was chosen as the online learning 

platform of SBN. Pre closures weekly homework was assigned and completed on Seesaw. 

Pupils, parents and staff were well acquainted with Seesaw and its facilities upon our return 

to remote teaching and learning in January 2021. SBN invested in the premium version of 

Seesaw which allows teachers to create a catalogue of their own resources and assessment 

portfolios for the pupils. Seesaw will remain a feature of teaching and learning at SBN post 

Covid. Further development of children’s digital literacy skills is planned for 2021/22 with an 

investment in school laptops and a laptop trolley as well as greater use of ipads and IT in  



younger classes. A digital learning committee will be formed in September 2021 with a view 

to reviewing the school’s Digital Learning Plan (DLP) and developing an IT curriculum for the 

children of SBN. 

A review of the additional support provided to pupils was also conducted this year. A review 

of Student and School Support Plans took place following SET training and advice from the 

NCSE (Zoom). The SBN suite of Special Education Policies were reviewed and updated as 

necessary. The Continuum of Support Model was discussed with staff and all classroom 

plans reviewed and updated as necessary. Digital storage of SSFs has commenced in Junior 

Infants and will be extended to Senior Infants next year, 2021/22. Digital storage of 

psychological assessments, reports etc has also been undertaken at SBN. Reports and 

documents relating to all present pupils have been scanned and uploaded to the Aladdin 

system. This allows staff access to files in the event of working from home and allows Class 

Teacher, SET or Principal to update the child’s SSF at any time. This method is safe and in 

line with GDPR regulations as it is password protected and only accessible to those 

individuals working with the child in question. This method means an end to the practice of 

files being taken from the central storage area and being read/stored elsewhere.   

 

This is what we did to find out what we were doing well, and what we could do better: 

Pupil, parent and staff feedback formed part of our review. 

1. Pupil feedback during class visits and during discreet SPHE lessons. Furthermore, 

Principal delivered the Weaving Wellbeing Program to Fourth Class. Pupils from the Student 

Council (3rd to 6th) and a selection of children attending special education teaching 

completed the pupil questionnaire on wellbeing. 

2. Parental feedback was secured formally via a survey sent to all families on SurveyMonkey 

(Remote Learning) and HSE Survey (Wellbeing) and informally via P/T meetings, IEP 

meetings, feedback from the PA and incidental meetings and discussions. 

3. Teacher discussion and consultation was facilitated via staff meetings, group meetings 

and subsequent small group/pair work on teacher questionnaires from HSE and PDST as 

well as questionnaires composed by Principal in relation to our experience working through 

a pandemic. 

4. Staff members were allocated a point of contact on the ISM Team. The members of the 

ISM team were responsible for checking in with the staff on a regular basis and the ISM 

Team acted as a conduit between staff and management this year, ensuring information 

was shared, concerns were addressed etc. 

5. Advice, support and input was sought from outside professional agencies throughout the 

year. The school inspector, Michael Ryan, NEPs Psychologist, Claire Costello, NCSE Advisors, 

the SENO, PDST Team and private OT and SLT all contributed to our reflection and review 

this year. 



While parental responses were positive it should be noted that there were differences in 

opinions compared to the responses of staff and pupils. A need for greater communication 

is evident as well as a need to reach out to include parents and encourage parental 

feedback and input to school procedures and policy review.  

It should be noted that; 

When asked if the school promoted healthy eating 60% responded yes, 30% responded 

sometimes and 10% responded no. This does not tally with the pupil and staff responses 

and a concerted effort to forge greater home school links in the area of healthy eating and 

health promotion is necessary as well as enhanced communication on healthy eating. 

Healthy Eating Week did not take place over the past two years due to school closures, 

however, it is essential that Healthy Eating Week happens during 2021/22 and regular 

healthy eating events take place throughout the year e.g. smoothie making, fruit party etc.  

Healthy eating activities may also form part of homework activities. 

When asked if the school encouraged children to be physically active outside of PE 40% of 

respondents answered yes, 40% answered sometimes, 10% answered no and 10% of 

respondents left this question unanswered. This does not tally with pupil and staff 

responses. Physical activity and outdoor learning is a daily occurrence across all classes. A 

greater effort to communicate the daily activities and regular outdoor lessons  is needed. 

Class Seesaw accounts and the website provide an effective means of communication. We 

plan to reintroduce a limited amount of sports coaching during the 2021/22 school year. 

Non-Contact activities such as Zumba, Gymnastics, Yoga and HIIT will be prioritised. This 

plan is dependent upon levels of Covid 19 in the community and DES/BoM restrictions on 

school visitors. 

When asked if they knew how additional support is organised 40% of respondents answered 

yes, 10% answered sometimes and 50% answered no. This may be because the children of 

many of the respondents are not in need of additional support. Nevertheless, the 

newsletter in Aug and September will contain a section briefly explaining the Continuum of 

Support Model and will encourage parents to visit the school website to learn more about 

how support is organised. 

When asked if parents are aware of Child Protection Procedures and the name of the DLP 

and DDLP 40% answered yes, 50% answered no and 10% left the question unanswered. The 

Aug and Sep newsletter will briefly explain this information and direct parents to the 

website to learn more about Child Protection Procedures. The names of the DLP and DDLP 

will be displayed on the outdoor noticeboard and will feature in each monthly newsletter.  

Reminders to parents on communicating child protection concerns with the DLP or DDLP 

will feature in the newsletter on a termly basis. 

When asked if parents views were sought in planning and in review of school policies 30% 

answered yes, 40% answered sometimes and 20% answered no.  



A greater effort will be made to ensure parents are informed when policy reviews are being 

undertaken and a greater effort made to remind parents they can contribute to these 

reviews by phone/email/writing to the BoM.  

Ordinarily, parents are informed about such reviews via the newsletter and website. In 

future emails will also be sent to individual accounts thereby ensuring every parent aware 

and given the opportunity to respond. 

Finally, when asked if parents felt that they were communicated with when things are going 

well 50% answered yes, 30% answered sometimes and 20% answered no. This tallies 

somewhat with teacher feedback. 59% of staff agreed they communicate with parents when 

things are going well, however, 42% answered sometimes. Furthermore, 75% agreed that 

teachers communicate with parents when issues arise while 25% answered sometimes. It is 

essential that school and parents work in partnership. Channels of communication remain 

open despite the inability to hold in person meetings. This will be discussed further at Aug 

31st staff meeting. Communication must be consistent and a problem solving, collaborative 

and positive approach works best. 

When staff were asked if they felt parents interact with the staff in a calm and respectful 

manner, even when there are disagreements 50% answered yes and 50% answered 

sometimes.  

When staff were asked if pupils interact with one another in a calm and respectful manner, 

even when there are disagreements 66% answered yes and 34% answered sometimes.  

When pupils were asked if the children speak to the staff in a calm and respectful manner, 

even when there are disagreements 55% answered yes and 45% answered sometimes.  

When pupils were asked if the children in our school care for and respect each other 67% 

answered yes and 33% answered sometimes. 

Adopting a Dignity at Work Policy, sharing this with the community and investing in further 

CPD on Restorative Practice would be beneficial here. Presentation by Joe O Connell on 

Building and Maintaining Positive Relationships to be revisited and uploaded to Aladdin.  

When staff were asked if a broad and balanced PE curriculum was offered across all class 

levels 60% answered yes, 25% answered sometimes and 25% answered no. This response 

will be explored further with staff during staff meetings and committee meetings. Move 

away from over reliance on the games strand commenced during 2020/21 and will continue 

in 2021/22. This will be monitored by committee and ISM. Full review of PE at SBN planned 

in the coming 1-2 years. 

Finally, when children were asked if teachers make learning interesting and fun 55% 

answered yes, 33.5% answered sometimes and 11.5% answered no. This response will be 

explored further with the students during class visits and Student Council meetings next 

year. A reminder to find the good in every day will be communicated to all regularly and 

displayed prominently in the school. 

 



This is what we are now going to work on: 

Strategic and targeted communication with parents; In order to ensure that all parents are 

familiar with the most important of school policies and procedures e.g. Child Safeguarding 

Statement, DLP and DDLP etc. Principal will communicate via the newsletter and email in 

August and September, reminding parents of the information available on the school 

website and how to navigate the website. Principal to share name of DLP and DDLP on 

outdoor noticeboard also. Principal to remind all parents to read the school newsletter to 

stay up to date on any policy review information and participate in such policy review.  

Principal to communicate with parents via newsletter and email in August and September to 

remind parents of the role and importance of the Parents’ Association, invite parents to 

communicate with the PA via their email address and invite parents to join the PA.  

Virtual open night to be organised and shared via email and school website by early 

October. 

Principal to work with parent focus group on wellbeing. Reviewing the feedback of the 

survey with a view to improving the home school communication and links as well as 

wellbeing promotion initiatives within the school. 

Principal to invite parental feedback on the school uniform policy, establish a working group 

to examine the feedback and possibly amend our policy and uniform. 

Principal and Class Teacher to work with Student Council on wellbeing promotion and event 

planning for the children. Student Council elections to take place in September with first 

outdoor meeting scheduled before end of September. 

PIEW Model to be displayed in every classroom and used as a tool in classroom planning. 

Cúntas Míosiúil Template to be updated in accordance with PLC across the curriculum. 

Committees on SSE to be formed in September and will meet monthly to ensure 

progression and review of SSE (4 committees; Wellbeing and Dignity at Work, PLC, Digital 

Learning Plan, Green Schools and Health and Safety). 

SSE to be a standing item on agenda of every staff meeting, ISM meeting and BOM 

meeting. 

Reintroduction of Station Teaching. 

Embedding of Continuum of Support Model and Student and School Support Files. 

Work will continue on the mandatory Dignity in the Workplace Policy. The policy will be 

finalised this coming school year 2021/22. Work will also continue on the mandatory 

Wellbeing Framework.  

Trial of Weaving Wellbeing Programme for Infants and younger classes. 

In relation to the PLC, Principal will apply for sustained school support from PDST (support 

for group 2 full and therefore we must wait for group 3 applications to open).  



Principal to research and provide other CPD options for staff. One CPD session per term is 

the aim for staff in general with possibility of supplementary CPD on a class leve l/committee 

level/SET basis. 

Postponed support from PDST on use of ipads will be organised during term 1 of 2021/22 

school year. 

Investment in laptops, laptop trolley, subscription to Seesaw Premium, PM Plus eReaders.  

 

 

This is what you can do to help: 

Teachers will place emphasis and importance on the teaching of Language, Wellbeing and 

PE and the life skills associated with these subjects/lessons. 

Parents should ensure they are familiar with the topics being covered in class by asking their 

children about their school work and discuss the topics covered for homework.  

Parents should communicate regularly with the Class Teacher or SET (where applicable) 

where concerns arise. Your child’s Class Teacher is always your first port of call as they know 

your child better than the Principal or any other staff member. 

Connecting topics covered in classwork and homework to real life examples is invaluable. 

Creating real life, meaningful connections adds to the children’s understanding and 

appreciation of SPHE and promotes healthy and respectful interactions and develops 

empathy and self-love.  

Encouraging a love of language and reading through games, diaries, list making, audio books 

and podcasts will promote curiosity and foster a love of reading and learning.  

Maintain a positive and open relationship with your child’s teacher(s). Don’t be afraid to ask 

questions or seek clarity on any issue. Although we may not be in a position to hold face to 

face meetings teachers will communicate with parents via email and phone calls. School 

email, journals and Seesaw can facilitate the communication of straightforward messages to 

and from school. Matters of a more important nature can be discussed by phone.  

Please understand that teachers are not in a position to make calls during the school day as 

children cannot be left unsupervised. Face to face teaching time must be prioritised. Please 

allow teachers reasonable time to return a call. At times it may be 3 to 5 school days 

before you receive a call back. If the issue is urgent please communicate this to the school 

office when requesting a call. 

Ensuring you are aware of school policies is always advisable. Your feedback is always  

welcome and you can contact the school office by phone or email. Keeping up to date with 

the review of school policies and having your say in these reviews is important. Information 

on policy review can be found on the school newsletter which is shared via email each 



month.  Policies and other important information on school protocols and procedures can 

be found on the school website www.scoilbarranaofa.ie The website is updated regularly. 

Keep up to date with the school website, Facebook page and your child’s Seesaw account.  

Teachers regularly share photographs, videos and accounts of school/class activities and 

children’s work on the website and on Seesaw. Information for parents on school events or 

outside events which may be of interest are shared on our Facebook page.  

Here is some information about how we are carrying out our work and about what the 

Department of Education and Skills requires us to do. 

School time and holidays 

The Department requires all primary schools to have 183 school days each year.  

This year we had 180 school days, from Sep 1st 2020 to June 25th 2021. (Christmas Break 

extended by 3 days as a result of Covid 19). 

The Department sets out a standardised school year and school holidays. 

This year we took all our school holidays within the permitted time. 

The Department sets out arrangements for parent/teacher meetings and staff meetings. 

This year we had parent teacher meetings by phone (all classes) and a mix of in person and 

online staff meetings (12), all in line with the Department’s regulations. 

 

Looking after the children in our school 

The Department requires schools to follow the Child Protection Procedures it has set down. 

Our board of management has agreed in writing to do this.   YES / NO 

All teachers know about the Procedures and we have told  

all parents about them and how we follow them.    YES / NO 
Our Designated Liaison Person (DLP) is Principal; Geraldine O’ Brien. 

and our Deputy DLP is Deputy Principal; Máiréad Ní Bhéara. 

 

Enrolment and attendance 

The Department requires schools to have and publish an admissions policy, to record and 

report attendance accurately, and to encourage high attendance and participation.  

We have an admissions policy and it is published.    YES / NO 

We reviewed (and updated) our admissions policy on:     

We keep accurate attendance records and report them as required. YES / NO 

Usually we encourage high attendance in the following ways: Praise and encouragement 

from Class Teacher, Deputy Principal and Principal, Certificates of Attendance at the end of 

the school year for those that have not missed a day and honourable mentions for those 

that have high attendance rates, regular contact with parents and open communication and 

support for those parents needing support. Certificates were not given this year due to 

http://www.scoilbarranaofa.ie/


Covid 19. Instead, the message was stay at home if you feel unwell and be vigilant. Return 

to Education Declarations were used to ensure children were well before returning to 

school after any absence or closure. This year our praise and encouragement was focussed 

more on those children with general poor attendance rates or poor punctuality. Regular 

communication was maintained with the parents of those children with general poor 

attendance or punctuality. 

During periods of school closures regular “attendance” was encouraged and supported by 

teachers. Teachers engaged with pupils on an individual basis via Seesaw. Feedback was 

positive and encouraging. All effort was acknowledged. Activities were manageable and 

varied to ensure accessibility and engagement. Principal also engaged with children on an 

individual basis via Seesaw and offered words of encouragement and praise on their 

efforts. Use of Google Meets for social purposes and games further encouraged 

“attendance”. 

This is how you can help: School attendance is extremely important not only to support 

academic achievement but to foster and maintain positive friendships and relationships. 

High levels of attendance are crucial in promotion of social skills, well-being and overall 

cognitive development. Punctuality is extremely important. Poor punctuality can lead to 

embarrassment and lack of engagement with classmates. Poor punctuality often results in 

children missing the key lessons/topics of the day. Our best work is always completed in the 

morning! Promote a positive outlook towards school, speak positively of the school and the 

school community and encourage your child to see school as a place of fun and safety. 

Encourage your child to arrive at school in a positive frame of mind, assuring them that they 

can speak to adult at school if they have any worries or problems. Speak to your child’s 

teacher about issues arising in class which may affect your child’s view of school or 

attendance at school and inform the school of any other reasons why your child may be 

missing school. Seek help and advice from school/your GP or healthcare professional if 

necessary. 

 

Positive behaviour for a happy school 

The Department requires schools to have a code of behaviour, and asks us to consult 

parents and children about it. We do this.     YES / NO 

Our code of behaviour describes and supports positive behaviour.   YES / NO 

We have a very clear and high-profile anti-bullying policy in our school. YES / NO 


